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1 Accessibility Plan [2020-2021]  

1.1 Introductory statement  
This Accessibility Plan (Plan) has been drawn up in consultation with staff parents and pupils of the 
Academy and covers the period from September 2020-2021. The plan is available in large print or 
other accessible format if required. The plan takes account of the Academy's public sector equality 
duty set out in section 149 of the Equality Act 2010.  

We are committed to providing an environment which values and includes all pupils, staff, parents 
and visitors regardless of their educational, physical, sensory, social, spiritual, emotional and cultural 
needs. We are further committed to challenging attitudes about disability and accessibility and to 
developing a culture of awareness, tolerance and inclusion.  

2 Background  
2.1 The Academy's layout and facilities  
The Academy is committed to making reasonable adjustments to allow disabled pupils to access 
educational provision at the Academy. The Academy is a large multi building site. The main building 
is built on 3 floors. There are several entrances to each of the buildings, which are level to the 
ground and therefore suitable for wheelchair access. Classrooms are accessed by corridors in all 
areas. Breakout spaces are accessible to wheelchair users. There are accessible toilets for students 
or adults with disabilities.  

We plan, over time, to increase the accessibility of provision for all pupils, staff and visitors to the 
Academy in the following areas:  

• increase the extent to which disabled pupils can participate in the Academy curriculum  
• improve the physical environment of the Academy to increase access to education by disabled 
pupils  
• improve the delivery of information to pupils, staff, parents and visitors with disabilities.  
 
The Accessibility Plan should be read in conjunction with the following policies, strategies and 
documents:  

• Academy prospectus  
• disability equality scheme  
• equal opportunities policies  
• health and safety policy  
• special educational needs policy  
 
The Plan will be monitored through the Governance Review Board. There will be a full review of the 
Plan in the summer term of each year and a new Plan will be produced to cover the next three years 
for the autumn term.  

3 Welcoming and preparing for disabled pupils  
Where it is practicable to make reasonable adjustments to enable a prospective pupil to take up a 
place at the Academy and to satisfy the current admissions criteria, the Academy is committed to 
providing those reasonable adjustments. In order to meet the needs of disabled pupils, the Academy 
requires full information. The Academy will ask prospective pupils to disclose whether they have 
received any learning support, have had an educational psychologist's report or have any disability 
or other condition of which the Academy should be aware. Where a pupil has a statement of special 



educational needs the Academy will work with the Local Authority (LA) who makes and maintains 
the statement to ensure that the identified provision is delivered in an appropriate manner. In 
assessing the pupil or prospective pupil, the Academy may need to take advice and require 
assessments as appropriate. The Academy will be sensitive to any issues of confidentiality.  

4 Increasing the extent to which disabled pupils can participate in the Academy 
curriculum: Long-term Targets  

• Enable staff to increase their knowledge and understanding of needs of disabled pupils and 
differentiating the curriculum.  

• Flexible approach to disabled pupils and increases in access to the National Curriculum.  
• To enable staff to plan lessons which are responsive to diversity and the needs of students.  
• There are high expectations of all students regardless of their disability. 
• Staff confident in planning lessons which fully acknowledge and are responsive to the 

diversity of students.  
• The culture and ethos of the academy is fully inclusive and all students whatever their 

disability are able to access the curriculum.  
• To increase the extent to which disabled students can participate in the Academy curriculum 

overcoming all barriers to learning.  
• To improve the delivery of information to students, staff, parents and visitors with 

disabilities.  
• All students are able to participate in all curriculum activities including enrichment, visits and 

outings.  
• All stakeholders of the academy are kept informed of academy events and information  
• Inclusive approach to Academy life outside of taught lessons.  
• The inclusive nature of the Academy extends to all stakeholders promoting/creating 

relationships that extend beyond the school environment. 
  

  



 


